
Associate Pastor Search

Overview

Newsong LA Church is excited to hire an Associate Pastor to help shape and lead our
community in living out its missional faith in our corner of Los Angeles.  Newsong Los
Angeles is a multiethnic missional community committed to the ministry of reconciliation
in our relationship with God, one another, and in our city. Our church lives this out by
pursuing three priorities: Christ, Community, and Cause. The core of our church is a
racially and ethnically diverse community consisting primarily of young families, singles,
and a growing number of youth.

Our priority is to identify qualified women or men with a range of ministry related skills
and passions who are eager to grow in leadership while participating in leading our
church into a new season of flourishing. We aim to find a gifted leader who is a good fit
for the ethos of the church and who can play a vital role in a healthy and balanced staff
team.

We would like to hire an individual who will oversee NextGen Ministries which includes the
church’s ministry to youth and children. As an Associate Pastor, this individual would have
additional responsibility toward the overall function and thriving of the church.

Application Instructions

To apply to this position, please provide the following to apsearch@newsongla.net.

● Cover Letter
● Resume
● Brief Responses to the following questions:

○ What is attractive to you about his position?
○ Why do you think you may be a good fit for our church?
○ In addition to Next Generation ministries, what are other areas of ministry

passion or interest? (For example: Worship, Outreach, Justice)

mailto:associatesearch@newsongla.net


Associate Pastor Job Description
Newsong LA Church

Job Title: Associate Pastor for NextGen Ministry
Reports to: Lead Pastor
Position Status: Full time, Salaried, Exempt

General Duties and Responsibilities

General Leadership

● Assist the Lead Pastor in communicating vision to the church and encouraging
congregants of all ages to pursue our three priorities in everyday life.

● Work with the Lead Pastor in developing and implementing ministry plans and
strategies.

● Assist the Lead Pastor in managing, developing, and implementing maintaining
sustainable discipleship and formation systems.

● Assist the Lead Pastor in developing sermon series and plans.
● Participate in follow-up with families and students.

NextGen Ministry

● Oversee NLA Youth
○ Recruiting and providing leadership and training to a team of lay leaders

and volunteers who help lead a week-night Youth Group.
○ Provide presence and leadership over Youth Group gatherings.
○ Provide pastoral care for students.
○ Leading curriculum selection/development with a focus on spiritual

formation and missional engagement.
○ Teaching planned curriculum and/or equipping lay leaders to help teach or

lead discussions on relevant content.
○ Developing ministry plans and strategies specific to youth ministry.
○ Organize engagement in practical justice and missional faith.
○ Work with other ministry leaders to find ways to integrate youth into the life

of the church.

● Oversee NLA Kids
○ Recruiting and providing leadership and training to a team of lay leaders

and volunteers who care for and teach kids on Sunday Mornings.



○ Leading curriculum selection/development with a focus on age appropriate
spiritual formation and missional engagement.

○ Participate in teaching planned curriculum and/or equipping lay leaders to
help teach or lead discussions on relevant content.

○ Developing ministry plans and strategies specific to youth ministry.
○ Organize engagement in practical justice and missional faith.

Pastoral Duties

● Participate in the administration of sacraments, such as baptism and communion.
● Provide pastoral care for congregants as assigned or agreed upon by the Lead

Pastor.
● Deliver sermons once every 1-2 months, as agreed upon with the Lead Pastor.
● Participate in the production of pastoral media (podcasts, videos, etc.) as needed.
● Perform other pastoral duties as needed and agreed upon with the Lead Pastor.

Development and Growth

● Maintain regular personal spiritual practices.
● Work with Lead Pastor in identifying and pursuing areas of personal and ministry

growth.

Experience and Qualifications

● Hold a Bachelor's degree or higher, theological/ministry training preferred
● 3 years of church-based ministry experience preferred
● Experience working/serving in a multicultural context
● Have or be willing to pursue a ministry license or permanent credential in the

Evangelical Covenant Church.
● Embrace the Covenant Affirmations (http://www.covchurch.org/affirmations) and

support the policies and practices of the Evangelical Covenant Church.
● Demonstrate a personal commitment to his/her faith in Jesus.
● Possess leadership qualities and the ability to work well with others.
● Demonstrates responsibility in execution of tasks, responsible schedule

management, and prompt communication.

http://www.covchurch.org/affirmations

