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Men’s Ministry Leader 

Mission 
To serve the men in our church family by helping them grow spiritually. The leader will demonstrate, 
teach, and provide ways for men in our church to have a more committed relationship with Jesus, and to 
encourage those men to make more disciples for Jesus. 

Description 
The Men’s Ministry Leader’s energy should be invested in building a team of like-minded men 
committed to the mission and vision of our church. His approach should be centered around creating 
community opportunities by urging the men to attend church regularly, join a House 2 House group, and 
serve the Lord in one of the various ministries in or outside our church.  

Qualities 
• Agree with the Calvary Chapel Meridian Mission Statement of Faith 
• Seek the Lord daily in Bible reading and prayer 
• Attend at least one main church service per week 
• Ability to interact graciously with ministry leaders, other servants and church family 
• In agreement with, and supportive of, Calvary Meridian Core Values 
 
Responsibilities 
1. Build a team of 10 men committed to leading a men’s House 2 House group. 
2. Find creative ways to encourage the men to become more involved in the mission and vision of  
    Calvary Meridian. 
3. Grow and disciple a leadership team of 6-8 Spirit-led, humble men to lead the ministry. 
4. Create annual events with the intention of moving the men to the next thing…community in the  
    body of Christ thru church attendance, joining/hosting/leading H2H groups, and serving the body of  
    Christ through participation in the work of the ministry. 
5. Maintain a forward-looking approach to the ministry with regard to planning as the church grows. 
6. Establish several H2H groups that address men’s specific issues, such as: drug and alcohol issues,   
    pornography, sexual temptation, marriage, parenting, etc.  
7. Meet monthly with the ministry oversight pastor to pray, seek vision and plan how best to minister to  
    the men of our church. 

 
 


