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CHURCH CONSTITUTION 

First Approved December 1976 

Last Revision Approved January 18, 2023 

PREAMBLE 

We declare and establish this Constitution and Bylaws for the preservation and security of the 
traditional principles of democracy, religious liberty, and the absolute Lordship of Jesus Christ, 
and so that this body of believers may conduct itself with decency and in order. 

The Constitution and Bylaws take precedence over and supersedes all prior actions, policies, 
and governing instruments. 

ARTICLE I. NAME 

This body of believers shall be known as Pine Terrace Baptist Church of Milton, Florida, 6212 
Pine Blossom Road, Milton, Florida 32570. Pine Terrace was granted Florida Not For Profit 
Corporation status on October 22, 1973. 

ARTICLE II. STATEMENT OF FAITH 

We believe that Jesus Christ, the risen Son of God, is the only source of eternal life. We believe 
the Holy Bible is the inspired and inerrant Word of God. We subscribe to the doctrinal statement 
of The Baptist Faith and Message (2000) as adopted by the Southern Baptist Convention.  

ARTICLE III. MISSION AND VISION 

Our mission is to guide people to be fully devoted followers of Christ. Our vision is to transform 
our community for Christ. 

ARTICLE IV. COOPERATION AND GOVERNANCE 

1. The fellowship of Pine Terrace Baptist Church of Milton, Florida adopts the Church Mission 
and Covenant provided herein as a guide for the personal commitment of its members. 

2. The Church governance shall be independent, autonomous, and congregational in 
organization and polity. Congregational participation in Church governance shall be 
achieved under the leadership of the Senior Pastor, Executive Staff, and Ministerial Staff 
working together under the leadership of the Holy Spirit to accomplish the objectives of 
Church ministries and programs. 

3. Pine Terrace Baptist Church voluntarily cooperates with the Florida Baptist Convention, 
Santa Rosa Baptist Association, and other organizations deemed appropriate by the Senior 
Pastor. 

ARTICLE V. COVENANT  

We, the members of Pine Terrace Baptist Church, having been led as we believe, by the Spirit 
of God, to receive the Lord Jesus Christ as our Savior, and on the profession of our Faith, 
having been baptized by immersion in the name of the Father, Son, and Holy Spirit, do now, in 
the presence of God and this assembly, enter into a covenant with each other, as one body in 
Christ, therefore agree, by the help of the Holy Spirit and with the Bible, the inspired word of 
God as our guide, to walk together in Christian love; to strive for the advancement of Pine 
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Terrace Baptist Church; to promote its spirituality; to sustain its worship, discipline and doctrine; 
to observe the Church ordinances of believer’s baptism and the Lord’s Supper as commanded 
by scripture; to contribute cheerfully and regularly of God’s tithes and offerings to support the 
ministry of our Church and to spread the gospel to all nations. 

We agree to encourage personal and family devotions; to educate our children according to our 
faith, to seek the salvation of the unbeliever; to be just in our dealings, reliable in our 
responsibilities, and an example to those around us; and to work untiringly for the advancement 
of the kingdom of our Savior by witnessing in words and actions. 

We agree to walk in Christian harmony and watchfulness, giving and receiving assistance with 
meekness and affection; to pray for one another; to help others in sickness and sorrow; to be 
slow to anger; to always be eager for reconciliation, seeking it without delay. We further agree 
that, if we move from this area, we will as soon as possible unite with another Church where we 

can carry out the spirit of this covenant and the principles of God’s work. 

ARTICLE VI. MARRIAGE & SEXUALITY 

1. We believe the term marriage has one meaning and that is marriage sanctioned by God 

which joins one biological man and one biological woman in a single, exclusive union, as 

described in scripture. God has commanded that sexual intimacy should only occur between 

a man and a woman who are married to each other.  

2. As a Church, our stance is any form of sexual immorality, such as adultery, fornication, 

homosexuality, polygamy, bisexual conduct, bestiality, incest, pornography, or any attempt 

to change ones sex, or disagreement with one’s biological sex is sinful and offensive to God. 

3. Our belief is God offers redemption and restoration to all who confess and forsake their sin, 

seeking His mercy and forgiveness through Jesus Christ. 

4. Every person must be afforded compassion, love, kindness, respect, and dignity. Hateful 

and harassing behavior or attitudes directed toward any individual are to be repudiated and 

are not in accord with scripture, nor the doctrines of our Church.  

ARTICLE VII. AMENDMENTS 

The constitution will be reviewed no less often than every 5 years by the Bylaws Committee. If 

amendments are made, they must be presented in writing at a business meeting, and copies of 

the proposed amendment be furnished to each member present. Amendments to the 

constitution shall be approved by 3/4 vote of all members of the Church present entitled to vote 

at the following business meeting. 
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CHURCH BYLAWS 

ARTICLE I. MEMBERSHIP 

Section 1. General 

We are a Southern Baptist Church under the sovereign Lordship of Jesus Christ. The 

membership retains the rights of self-governance under the leadership of God and seeks Him 

for guidance. Members retain the rights to determine requirements for membership with the goal 

of unity and continual striving to glorify God in our fellowship.  

Section 2. Candidacy 

Any person may offer himself/herself as a candidate for membership in this Church. All 

candidates shall request membership in any of the following ways: 

1. By profession of faith and for baptism according to the policies of this Church. 
2. By transfer of membership from a Baptist Church of like faith and order. 
3. By statement of faith of prior conversion experience and baptism in a Church with like faith 

and order. 
 

Election of Members: candidates shall be presented for membership at the next scheduled 
business meeting following their request for membership. Should there be any dissent as to any 
candidate, such dissent shall be referred to the Senior Pastor for investigation and the making 
of a recommendation to the Church within 15 days. A 3/4 vote of those Church members 
present, and voting shall be required to elect such candidates to membership. 
 
Section 3. New Member Orientation 

New Church members will be strongly encouraged to participate in the Church's new member 

orientation plan. 

Section 4. Voting Rights of Members 

Every member of the Church is entitled to vote at all elections, submit questions, and hold office 

in the Church in business meetings or services, provided the member is physically present. 

However, the member must be at least 16 years of age to vote and at least 18 years old to hold 

office.  

Section 5. Expectations for Members  

All Church members are encouraged to regularly attend the services of the Church, to Biblically 

give their tithes and offerings to support the ministries of the Church, and to share in the work of 

the Church. In obedience to the Great Commission, the Church seeks to share their testimony 

in word and deed to reach our community, and world, for Christ. Members are expected to 

maintain unity (Ephesians 4:29) and encourage each other in their Christian walk (Hebrews 

10:23-25). 

Section 6. Termination of Membership 

Membership may be terminated in the following ways: 

1. Death 

2. Transfer to another Baptist Church or other Church that so requests 

3. Written evidence of the member confirming membership in another Church 
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4. A member’s written or personal request to withdraw membership 

5. Exclusion by action of the Church family 

Section 7. Discipline 

1. It is the basic purpose of Pine Terrace Baptist Church to emphasize to its members that 

every reasonable measure will be taken to assist any troubled member. The Senior Pastor, 

and/or his designee are available for counsel and guidance. Redemption and forgiveness, 

rather than punishment, will be the guideline which governs the attitude of one member 

toward another. 

2. Disciplinary action will be guided by a spirit of Christian kindness and forbearance. When a 

member's actions are derogatory to the name of Christ, or cause division, discipline may be 

required. The Church may act by a 3/4 vote of the members present at a special business 

meeting, called for this purpose only, to dismiss the offender from membership. The offender 

will be notified by the Senior Pastor, and/or his designee. The Church will seek to act in a 

way that reflects Jesus’s teaching in Matthew 18. 

3. Any person whose membership has been terminated, may upon his/her request, be restored 

to membership by a majority vote of the Church upon evidence of repentance and 

reformation. 

ARTICLE Il. CHURCH OFFICERS 

All Church officers must be members of the Church. Every employee of Pine Terrace is 

considered a minister of the Gospel. The officers of this Church shall be as follows: 

Section 1. Senior Pastor  

Once nominated by the Pastor Search Committee and voted on by the body of believers at Pine 

Terrace Baptist Church, a prospective Senior Pastor shall seek God’s will to accept a call for 

that position. If the prospective Senior Pastor accepts the call, he will be God’s leader of this 

Church body and will be responsible for being its spiritual leader. 

Qualifications and Responsibilities  

The Senior Pastor will provide spiritual leadership to the congregation through Biblically sound 

preaching, discipleship, and exemplifying godly character. The Senior Pastor will demonstrate a 

high level of competency and excellence in the study of the scriptures, Church leadership, 

organization, and equipping the Church to be disciples. He will be a man who is called, 

ordained, and set apart by God to the gospel ministry, evangelical in theology and is committed 

to living and serving in a manner consistent with the standards set forth in scripture for Pastors.  

1. The Senior Pastor and/or his designee shall be an ex officio member of every committee, 

except for the Pastor Search Committee. 

2. The Senior Pastor and/or his designee may, after consulting with the Personnel Committee, 

hire, terminate, or create new positions. Material increases in the personnel budget by any 

actions taken will be subject to approval by the Stewardship Committee after being 

recommended by the Personnel Committee. 

3. The Senior Pastor shall serve until the relationship is terminated by: 

A. Death of the Senior Pastor.  

B. Resignation at the Senior Pastor’s request with three weeks’ notice. 
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C. Termination by the Church’s request as called at a special business meeting. Motion 

cannot be brought forth from the floor but must be brought from the Personnel 

Committee and the Deacon body. A 3/4 approval is required by the Personnel 

Committee and 3/4 approval by the Deacon body for the motion to be brought forward. 

Notification for a special called business meeting for vacating the Senior Pastor shall be 

given on two successive Sunday services. The special business meeting will be called to 

order on the following Sunday for a secret ballot vote. No other business will be 

discussed at this meeting. The approval of a simple majority of those members voting is 

necessary to declare the Senior Pastor position vacant. The Church Moderator would 

moderate this special business meeting and announce the final decision. 

 

Section 2. Executive Staff  

The Executive Staff consists of those with the title of Pastor. It serves under the direction of the 

Senior Pastor and assists in leading the Church. The Executive Staff provides operational 

leadership to the Church and its staff, working closely with committees and ministry teams, in 

bringing recommendations to the Church through a supervisory capacity. This group determines 

programming, gives vision, and leadership to the various ministries of the Church and oversees 

the day-to-day operations of the Church. All Executive Staff members are required to meet the 

character qualifications outlined in 1 Timothy 3:1-7 and Titus 1:5-9. 

1. The selection of an Executive Staff member will be brought to the Church by the Senior 

Pastor and the Personnel Committee working together as a search committee. 

A. The Personnel and Stewardship Committees will work in concert to develop a 

compensation package. 

B. The Senior Pastor/Personnel Committee recommendation will constitute a nomination. 

i. They will bring to the consideration of the Church only one nomination at a time. 

ii. No nomination will be made other than that of the Personnel Committee. 

C. Election will be by ballot; an affirmative 3/4 vote by members is required for a call. 

2. Executive Staff personnel normally serve until the relationship is terminated at their request. 

They will give a minimum of two weeks’ notice at the time of resignation. Upon resignation, 

the Personnel Committee and Stewardship Committee will work out the details of final 

compensation. 

3. Termination proceedings from the Church will be initiated upon recommendation of the 

Personnel Committee, in consultation with the Senior Pastor.   

Section 3. Ministerial Staff  

The Ministerial Staff consists of non-Executive Staff who lead ministries. The Senior Pastor 

and/or his designee after consulting with the Personnel Committee will call or employ staff 

members to fulfill the mission of the Church, within budget guidelines. The Personnel 

Committee is responsible for writing and maintaining job descriptions for all staff positions. Each 

staff position will be approved for funding by the Stewardship Committee. Staff members will 

assist and work with the Pastor as outlined in their job descriptions. 
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Section 4. Support Staff  

The Support Staff assists the Senior Pastor, Executive Staff and Ministerial Staff in their 

ministerial functions. Employment and termination will be with the recommendation of the Senior 

Pastor and the supervising Executive Staff member, working with the Personnel Committee. 

Section 5. Facilities Staff 

The Facilities staff is led by the Facilities Manager who reports to the Senior Pastor and/or his 

designee. Facilities Staff hiring, performance reviews, termination and severance pay will be in 

accordance with the Personnel policy manual. Final approval for hiring and terminating Facilities 

staff will be made by the Senior Pastor and/or his designee working with the Personnel 

Committee. 

Section 6. Deacons 

Scriptural references concerning the Deacons are contained in 1 Timothy 3:8-15. 

1. Rotation of Deacons for Active Service 

A. The number of active Deacons shall be determined by the Senior Pastor and current 

Deacon body. Each Deacon will serve on a 3-year rotating basis. 

B. After serving this period, each Deacon automatically rotates off for at least 1 year before 

he is eligible for re-election. In the event vacancies occur during the Church year, the 

active Deacon body would determine if the vacancy would remain vacant until the next 

scheduled election if the Deacon was due to rotate off the Deacon body in the current 

year. Otherwise, the Deacon body will vet a prospective candidate to fill that position and 

present that man for confirmation at the next scheduled business meeting. These may 

be men who are already ordained as a Deacon or not yet ordained. After the election, 

non-ordained men will have an ordination service provided by the Church. 

2. Annual Nomination of Deacons 

The current Deacon body will prayerfully make an examination of prospective candidates from 

(1) scriptural references concerning the Deacon in 1 Timothy 3:8-15, (2) Church adopted 

policies concerning the Deacon, and (3) qualifications in Doctrines as given in "The Statement 

of Faith" and "The Church Covenant". After this examination has concluded, the slate of Deacon 

nominees will be brought to the Church the last Sunday in September to vote for nomination of 

those new Deacons to serve. The number of men on the ballot will be 3x the number of Deacon 

positions to be filled (example: 12 candidates on the ballot to fill 4 open positions). Write-in 

candidate slots will be included for members to make their own nominations. These may be 

men who are already ordained as a Deacon or not yet ordained. After their election, non-

ordained men will have an ordination service provided by the Church. The Deacons shall elect 

their own Chairman and Vice Chairman.  

3. Church Policies Concerning the Deacons 

1. The Deacon is encouraged to faithfully attend the regular public services, meetings, 

special called services, and meetings of the Church. 

2. The Deacon must be a member of Pine Terrace Baptist Church for at least 1 year.  

3. The Deacon is to be active in the ministries of the Church. 

4. The Deacon shall accept the rules and policies of the Church as presented by the 

Articles of Faith, The Church Covenant, and any other rules officially adopted by the 
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Church. The Deacon shall remember that under the leadership of God, the Church is the 

final authority in all matters pertaining to its work; and therefore, shall follow closely all 

actions of the Church at its regular or duly called business meetings, always submitting 

to the majority rule as practiced in a democracy. 

5. The Deacon shall be an active tither to Pine Terrace Baptist Church. The Church feels 

that the tithe should be a minimum gift of the individual. 

6. The Deacon is expected to study and follow those things said in the Bible concerning his 

qualifications and conduct.  

7. The Deacon shall accept those regular assignments agreed upon by the Deacon body 

and shall be expected to be present and report at each regular meeting of the Deacons. 

Section 7. Moderator 

The Moderator will moderate business meetings and other meetings as designated by the 

Senior Pastor. The Moderator shall be put forward by the Nominating Committee and voted on 

by the Church. In the absence of the Moderator, the Senior Pastor and/or his designee shall 

preside.  

Section 8. Clerk  

The Senior Pastor and/or his designee shall appoint a clerk. The Clerk of the Church shall keep 

minutes of all business meetings. The Clerk is responsible for keeping a register of the names 

of members, with dates of admission, dismission, or death, together with a record of baptisms. 

The Clerk shall issue letters of dismission voted by the Church, preserve on file all 

communications and written official reports, and give legal notice of all meetings where such 

notice is necessary, as indicated in these bylaws. The Church may delegate some of the clerical 

responsibilities to a Church Administrative Assistant. All Church records are Church property 

and will be filed in the Church office. 

Section 9. Trustees/Directors 

Five Trustees/Directors will be selected by the Senior Pastor and confirmed by the Nominating 

Committee. Trustees/Directors must be a current, active member of Pine Terrace Baptist 

Church. They shall have no power to buy, sell, mortgage, lease, or transfer any property without 

a specific 3/4 vote of the Church members present authorizing such action. It shall be the 

function of the Trustees/Directors to affix their signatures to legal documents involving the sale, 

mortgage, purchase, or rental of property or other legal documents where the signatures of 

Trustees/Directors are required. Trustees/Directors shall serve on a rotating basis, with one new 

Trustee/Director being selected every year. A previous Trustee/Director may rotate back on as 

Trustee/Director after a year off.  

Section 10. Treasurer 

The Church Treasurer shall be elected annually in the September regular business meeting.  

The Senior Pastor and/or his designee, shall nominate the person to serve as Treasurer, with 

confirmation by the Nominating Committee. A 3/4 vote of those in attendance at the meeting is 

required for the nomination to pass and the Treasurer to be elected. He/she in conjunction with 

the Executive Pastor and Financial Administrative Assistant will oversee the receipts of all 

monies, ensure accurate financial records are kept, and ensure that payments are remitted in a 

timely manner and according to the Church budget. The Treasurer will also act as the chairman 

of the Stewardship Committee, as well as the registered agent of record. At each regular 
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business meeting, the Treasurer, or his/her designee, will give a report to the membership on 

the Church’s financial status. 

ARTICLE III. COMMITTEES AND COORDINATING GROUPS 

Section 1. General 

All Church committee members shall be recommended by the Nominating Committee 

and confirmed by the Church unless otherwise indicated in the description below. The 

committee members shall serve on a yearly basis with new elections each Church year. The 

Senior Pastor and Executive Pastor will be ex officio on all committees, except for the Pastor 

Search Committee. 

There are two types of committees: Standing and Special. Standing Committees will work 

throughout the year. Special Committees shall be appointed by the Senior Pastor as needed for 

specific functions for a limited duration. All committee members shall be recommended by the 

Nominating Committee.  

Section 2. Nominating Committee 

This committee will canvas the Church membership to determine persons suitable and willing to 

serve. The Senior Pastor and/or his designee will nominate and confirm the 5 members of the 

Nominating Committee. Members will serve 3-year terms with members rotating off each year. 

The Senior Pastor and/or his designee will serve as ex-officio members. The Senior Pastor 

and/or his designee shall nominate qualified Church members to serve on all other Standing 

Committees.  

Section 3. Personnel Committee  

The Personnel Committee assists the Church in matters related to employed personnel  

administration. This committee will consist of 5 members selected by the Senior Pastor and/or 

his designee and confirmed by the Nominating Committee. Members will serve on a 3-year 

rotational basis.    

The Personnel Committee is responsible for maintaining a current and complete job description 

for all Church staff positions. The committee provides review and input regarding annual 

compensation and benefits issues of Church employees. 

This committee also meets with the Senior Pastor, or his designee as needed to discuss 

personnel needs, salary recommendations and compiles the information into the personnel 

budget. This budget is then presented to the Stewardship Committee as part of the annual 

Church budget. The Senior Pastor cannot terminate any employee without consulting the 

Personnel Committee. 

Section 4. Stewardship Committee 

This committee shall consist of 5 persons selected by the Nominating Committee plus the 

Church Treasurer who will be the chairperson. It will be selected by the Senior Pastor and/or his 

designee and confirmed by the Nominating Committee. Members will serve on a 3-year 

rotational basis. The committee will work in concert with the Senior Pastor, and Executive 

Pastor, and is responsible for the following: 
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1. Giving  

The committee encourages and educates the membership through various means about God’s 

commandment on giving through tithes, gifts, and offerings. (2) promotes programs to raise the 

necessary funds to meet the defined goals of the Church; and (3) educates the congregation 

about the budgetary needs of the Church. 

2. Budget  

Working with the Senior Pastor and Executive Pastor, the committee develops an annual 

budget for the Church. The Church fiscal year will be January 1 through December 31. The 

budget requested will be presented at a special business meeting in December for the 

upcoming fiscal year. Prior to the special business meeting, the Stewardship Committee will set 

aside a time for questions to be brought by any member of the Church regarding the specifics of 

the budget. The budget will be approved at the special business meeting in December by a 3/4 

vote of those in attendance. 

3. Financial Management 

Stewardship has the responsibility to work with the Senior Pastor, or his designee, to oversee 

the financial resources of the Church. The Committee is not responsible for the day-to-day 

financial duties, but rather for ensuring that the financial needs of the Church are handled in a 

timely, accurate, and responsible manner. The Committee will meet quarterly, or as needed, to 

review the budget and make suggested adjustments in response to the ongoing needs of the 

Church. 

4. Review  

The Stewardship Committee shall conduct a review of Church financial records at least 

biannually or when needed for Church business. A professional accountant experienced in 

reviewing not-for-profit entities financial records will perform the review and the report will be 

submitted to the Church at a regular business meeting. Additionally, the committee will perform 

internal reviews to verify that established financial policies and procedures are followed as 

outlined by the Church Financial Policy Manual. 

5. Financial Policy  

In coordination with the Senior Pastor, or his designee, and the Financial Administrative 

Assistant, the Stewardship Committee will biannually update the Church Financial Policy 

Manual to maintain proper financial accounting standards, records, and procedures that are up 

to date and reflect the current financial methods being used. 

Section 5. Counting Committee 

The Counting Committee is responsible for counting all money received during Church services. 

The committee consists of 5 persons elected by the Church with a weekly rotation of no less 

than 3 members. The Counting Committee shall not have any members from the same 

household either by blood or marriage and the Financial Administrative Assistant shall always 

be present. The Financial Administrative Assistant will designate a backup in the case of 

sickness or absence. Background checks are required for all members of this committee. 
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Section 6. Pastor Search Committee 

When the position of Senior Pastor becomes vacant, a Pastor Search Committee will be 

formed. The Pastor Search Committee will consist of 5 members that will be nominated by the 

active Deacons and voted on by the Church. The Pastor Search, Personnel, and Finance 

Committee’s work in concert to develop a compensation package. The committee 

recommendation constitutes a nomination. 

1. Pastor Search will bring to the Church only one name at a time. 

2. No nomination will be made other than that of the Pastor Search Committee. 

3. The exiting Pastor may not serve as ex-officio on the Search Committee. 

4. An Interim Pastor shall not be considered for Senior Pastor. 

5. The Search Committee shall provide the Church with the candidate’s qualifications and 

biographical information prior to the view of a call. 

6. The approval of 3/4 of the Church members in attendance is required for confirmation. 

Voting by secret ballot is necessary to issue a call for a Senior Pastor. 

Section 7. Bylaws Committee 

The Bylaws Committee shall convene every 5 years to review and update the bylaws of the 

Church as needed. Members will be chosen by the Nominating Committee with consultation and 

final approval by the Senior Pastor. Write-in candidate slots will be included for members to 

make their own nominations. This committee will have 5 members and always include the 

chairperson of the Personnel and Stewardship Committees. 

ARTICLE IV. ORDINANCES 

Section 1. Baptism 

The requirements for baptism are: receiving Jesus Christ as Savior by personal faith, professing 

Him publicly at any worship service, and indicating a commitment to follow Christ as Lord. 

Standards for Baptism  

1. Baptism will be by immersion in water. 

2. Baptism shall only be administered by the Senior Pastor and/or his designee. 

3. Baptism shall be administered as an act of worship during any worship service as 

announced. 

4. A person professing Christ and failing to be baptized after a reasonable length of time shall 

be counseled by the Senior Pastor and/or his designee. 

5. If negative interest is ascertained, he/she shall be deleted from those awaiting baptism. 

Section 2. The Lord’s Supper 

The Lord's Supper is a symbolic act of obedience whereby baptized believers in attendance, 

commemorate the death of Jesus Christ and anticipate His second coming, through partaking of 

the bread and juice. It is an act of obedience symbolizing the believer’s faith in a crucified, 

buried, and risen Savior, the believer’s death to sin, the burial of the old life, and the resurrection 

to walk in newness of life in Jesus Christ.  

1. The Lord's Supper shall be observed as often as the Senior Pastor deems necessary. 

2. The Lord's Supper shall be presented by the Senior Pastor and Deacons, with the Deacons 

being responsible for the physical preparations of the Lord's Supper. 
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ARTICLE V. CHURCH MEETINGS 

Section 1. Worship Services 

The Church shall regularly meet each Sunday morning, Wednesday evening, and other 

designated days for preaching, instruction, evangelism, and to worship Almighty God. These 

meetings will be open for the entire membership of the Church and community and shall be 

conducted under the direction of the Senior Pastor. 

Section 2. Special Services 

Revival services and other special Church meetings may be planned and led by the Senior 

Pastor and/or his designee. They will be placed on the Church calendar and listed in the Church 

bulletin/website in advance of the date. 

Section 3. Regular Business Meetings 

Regular business meetings shall be held quarterly on a designated Wednesday night. Meeting 

content will cover the quarterly financial tithes/offerings, capital reserves, and relevant financial 

topics (i.e., loan payments and balances). New members and ones who have requested their 

membership letter transferred to a sister Church will also be discussed. The Treasurer, or 

Moderator, will be available to field questions from members.  

Section 4. Special Business Meetings 

A majority of the Deacon body, or any 2 of the Senior Pastor, Chairman of Deacons, or Vice 

Chairman of the Deacons, may call a special business meeting to consider significant, 

emergency, or other business matters which reasonably cannot be delayed until a regular 

business meeting.  

Only those matters which have been reasonably described in sufficient detail to fairly inform 

Church members of the business to be conducted, may be voted on at a special business 

meeting. Notice of a special business meeting shall be given in a regularly scheduled worship 

service and the special business meeting shall be held no sooner than 7 days after the notice is 

given. 

Section 5. Quorum 

The quorum consists of those who attend the business meetings, provided it is a stated meeting 

or one that has been properly called and as approved by the Church family. 

Section 6. Parliamentary Rules 

Robert's Rules of Order is the authority for parliamentary rules of procedure for all business 

meetings of the Church.  

ARTICLE VI. INDEMNIFICATION OF DIRECTORS, OFFICERS, 

EMPLOYEES, AND AGENTS 

Section 1. Definitions  

1. Agent means any person who is, or was, on the Pastoral Staff, Executive Staff, Ministerial 

Staff, Trustee, employee, or other agent of the Church, is or was serving at the request of 

the Church as a Director, Officer, Trustee, employee, or agent of another foreign or 

domestic corporation, partnership, joint venture, trust, or other enterprise, or was a Director, 
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officer, employee, or agent of a foreign or domestic corporation that was a predecessor 

corporation of the Church or of another enterprise at the request of such predecessor 

corporation; and 

2. Proceeding means any threatened, pending, or completed action or proceeding, whether 

civil, criminal, administrative, or investigative; and 

3. Expenses include, without limitation, all attorney’s fees and any other expenses incurred in 

the defense of any claims or proceedings against an agent by reason of his/her position or 

relationship as agent and all attorney’s fees, costs, and other expenses incurred in 

establishing a right to indemnification under this article.  

Section 2. Successful Defense by Agent 

To the extent that an agent of the Church has been successful on the merits in the defense of 

any proceeding referred to in this Article, or in the defense of any claim, issue, or matter therein, 

the agent shall be indemnified against expenses actually and reasonably incurred by the agent 

in connection with the claim. If an agent either settles any such claim or sustains a judgment 

rendered against him/her, then the provisions of Sections 3 through 5 of this Article shall 

determine whether the agent is entitled to indemnification.  

Section 3. Actions Brought by Persons Other than the Church 

Subject to the required findings to be made pursuant to Section 5 below, the Church shall 

indemnify any person who was or is a party, or is threatened to be made a party, to any 

proceedings other than action brought by, or in the right of, the Church, to procure judgment on 

its favor, an action brought by reason of the fact that such person is, or was, an agent of the 

Church, for all expenses, judgments, fines, settlements, and other amounts actually and 

reasonably incurred in connection with the proceeding.  

Section 4. Actions Brought by or on Behalf of the Church 

1. Claims Settled Out of Court. If any agent settles or otherwise disposes of a threatened or 

pending action brought by or on behalf of the Church, without court approval or approval of 

the Attorney General, the agent shall receive no indemnification for either amounts paid 

pursuant to the terms of the settlement or other disposition or for any expenses incurred in 

defending against the proceeding.  

2. Threatened Pending or Completed Actions Against Agent. The Church shall indemnify any 

person who was or is a party or is threatened to be made a party to any threatened, 

pending, or completed action brought by or in the right of the Church, or brought to procure 

a judgment in its favor, by reason of the fact that the person is or was an agent of the 

Church, for all expenses actually and reasonably incurred in connection with the defense or 

settlement of that action, provided that both the following are met: 

A. The determination of good faith conduct required by Section 5 below must be made in 

the manner provided for in that section; and 

B. Where the agent has been adjudged liable to the Church in the performance of such 

person’s duty to the Church, unless and only to the extent that the court in which such 

proceedings is, or was, pending, shall, upon application, determinate that in the view of 

all the circumstances of the case, the agent is fairly and reasonably entitled to indemnify 

for the expenses incurred. If the agent is found to be so entitled, the court shall 

determine the appropriate amount of expenses to be reimbursed.  
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Section 5. Determination of Agent’s Good Faith Conduct 

The indemnification granted to an agent in Sections 3 and 4 of the Article is conditioned on the 

following: 

1. Required Standard of Conduct. The agent seeking reimbursement must be found, in the 

manner provided below, that he/she acted in good faith, in a manner he/she believed to be 

in the best interest of the Church, and with such care, including reasonable inquiry, as an 

ordinarily prudent person in a like position would use in similar circumstances. The 

termination of any proceeding by judgment, order, settlement, conviction, or on a plea of 

nolo contendere or its equivalent, shall not, of itself, create a presumption that the person 

did not act in good faith or in a manner which he/she reasonably believed to be in the best 

interest of the Church or that he/she had reasonable cause to believe that their conduct was 

unlawful.  

2. In the case of a criminal proceeding, the person must have had no reasonable cause to 

believe that his/her conduct was unlawful.  

3. Manner of Determination of Good Faith Conduct. The determination that the agent did act in 

a manner complying with Section 5 above shall be made by: 

A. The Directors by a majority vote of a quorum consisting of Directors who are not parties 

to the proceeding; or 

B. Approval of the members, with the persons to be indemnified not being entitled to vote 

thereon; or 

C. The court in which the proceeding is or was pending. Such determination may be made 

on application brought by the Church, agent, attorney, or other person rendering a 

defense to the agent, whether the application by the agent, attorney, other person is 

opposed by the Church.  

Section 6. Limitations 

No indemnification or advance shall be made under this Article, except as provided in Sections 

2 or 5, in any circumstances when it appears: 

1. That the indemnification or advance would be inconsistent with a provision of the Articles of 

Incorporation, the Bylaws, a resolution of the members, or an agreement in effect at the time 

of the accrual of the alleged cause of action asserted in the proceeding in which the 

expenses were incurred, or other amounts were paid, which prohibits or otherwise limits 

indemnification; or  

2. That the indemnification would be inconsistent with any condition expressly imposed by a 

court in approving a settlement.  

Section 7. Advance of Expenses 

Expenses incurred in defending any proceeding may be advanced by the Church before the 

final disposition of the proceeding on receipt of an undertaking by or on behalf of the agent to 

repay the amount of the advance unless it is determined ultimately that the agent is entitled to 

be indemnified as authorized in this Article.  

Section 8. Insurance 

The Directors may adopt a resolution authorizing the purchase and maintenance of insurance 

on behalf of any agent of the Church against any liability asserted against or incurred by the 



14 
Constitution & Bylaws Affirmed on January 18, 2023  

agent in such capacity or arising out of the agent’s status as such, whether the Church would 

have the power to indemnify the agent or not.  

ARTICLE VII. CHURCH OPERATIONS  

Section 1. Use of Church Facilities, Assets, and Resources  

The Church staff and other appropriate leadership shall oversee implementation of a Church 

policy regarding the use of Church facilities, assets, and other resources. Such policy will 

ensure that all facilities, assets, and resources of the Church are used in a manner which is not 

inconsistent with the Holy Scriptures and the Baptist Faith & Message (2000). The policy shall 

be drafted to ensure that any use of all or part of the Church grounds or facilities (whether by 

members or by outside interests or entities) will be done in a manner not inconsistent with our 

beliefs as a Church. Moreover, any and all use of Church property shall be sufficiently 

documented and memorialized to protect the Church from unnecessary exposure to liability.    

Section 2. Inspection of Records, Reports, and Documents 

Every member of the Church shall have the right to inspect certain records, reports, documents, 

and the physical properties of the Church. Such inspection shall be accomplished in accordance 

with applicable Florida Statutes. In accordance with existing law, the Church may restrict and 

limit the number of inspections or establish an orderly manner for such to be conducted. 

Section 3. Emergency Bylaws 

In accordance with §617.0207, Florida Statutes, the Church may craft and maintain a set of 

Emergency Bylaws that shall go into effect in the event of a “catastrophic event” which renders 

one or more provisions of the bylaws set forth above impossible or untenable.  Such Emergency 

Bylaws shall be in effect only so long—and only to the extent necessary—for the Church to 

continue its operations during the “catastrophic event”. Any and all actions of the Church taken 

during such a catastrophic event (e.g., any action taken pursuant to the powers granted in the 

Emergency Bylaws) shall be reported to the Church at the conclusion of the emergency and put 

to their vote for ratification.   

Section 4. Designated Gifts  

The Church recognizes the wish of some members to designate the way in which contributions 

are used. However, the Church also recognizes that all that we have comes from God and 

should be used to further His Kingdom. Therefore, the Church will accept gifts and contributions 

that are intended for a designated purpose. However, unless the designation on the gift or 

contribution is to an existing account and/or ministry of the Church, the designation shall be 

deemed advisory only (versus mandatory). In such an instance, the Church may choose to use 

the gift in accordance with the designation, or it may choose to use the gift elsewhere. All 

donors to the Church recognize the necessity and propriety of this discretion. The Church’s 

discretionary authority includes the right to refuse to accept any gift at any time, for any reason. 

ARTICLE VIII. AMENDMENTS 

The bylaws will be reviewed no less often than every 5 years by the Bylaws Committee. If 

amendments are made, they must be presented in writing at a business meeting, and copies of 

the proposed amendment be furnished to each member present. Amendments to the bylaws 

shall be approved by 2/3 vote of all members of the Church present entitled to vote at the 

following business meeting. 


