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MISSION STATEMENT 

Live, learn and teach Gods word 

  

CHURCH CONSTITUTION AND BYLAWS 

ARTICLE I – NAME 

This body, followers of Christ, shall be known as Community Church of Mt. Pleasant of Mt. Pleasant, 

North Carolina, Inc. 

ARTICLE II – PURPOSE 

This congregation is organized as a church exclusively for charitable, religious, and educational 

purposes within the meaning of Section 501 (c)(3) of the Internal Revenue Code of 1986 (or the 

corresponding provision of any future United States Revenue Law), including, but not limited to, for 

such purposes, the establishing  and maintaining of religious worship, the building, maintaining and 

operating of churches, parsonages, schools, chapels, radio stations, television stations, rescue 



missions, print shops, day-care centers, camps, nursing homes and other facilities and activities that 

promote a spirit filled Christian life. 

The church shall also ordain and license men to the Gospel ministry; evangelize the unsaved by the 

proclaiming of the Gospel of the Lord Jesus Christ; educate believers in a manner consistent with the 

requirements of Holy Scripture and maintain missionary activities.  (Acts 14:23; Ephesians 4:11-12) 

ARTICLE III – STATEMENT OF FAITH AND COVENANT 

SECTION 1 – ARTICLES OF FAITH 

A.  The Scriptures. 

The Holy Bible was written by men divinely inspired and is the record of God’s revelation of Himself to 

men.  It is a perfect treasure of divine instruction.  It has God for its author, salvation for its end, and 

truth, without any mixture of error, for its matter. 

It is inerrant and infallible in its original manuscript which is to be taken as verbally inspired.  It reveals 

the principles by which God judges us; and therefore is, and will remain to the end of the world, the 

true center of Christian union, and the supreme standard by which all human conduct, creeds, and 

religious opinions should be tried.  (II Timothy 3:16-17; II Peter 1:19-21) 

1. God.  

There is one and only one living and true God.  He is an intelligent, spiritual and personal Being, the 

Creator, Redeemer, Preserver, and Ruler of the universe.  God is infinite in holiness and all other 

perfections.  To Him we owe the highest love, reverence, and obedience.  The eternal God reveals 

Himself to us as Father, Son, and Holy Spirit, with distinct personal attributes, but without division of 

nature, essence, or being.  (Genesis 1:1; Deuteronomy 6:4-5; Hebrews 1:1) 

1. The Godhead. 

There is one Triune God, eternally existing in three persons – Father, Son, and Holy Spirit – each co-

eternal in being, co-identical in nature, co-equal in power and glory, and having the same attributes 

and perfections.  (Matthew 28:19; John 14:10,26; I John 5:7) 

1.  God the Father.  God, as Father, reigns with providential care over His universe, His creatures, and 

the flow of the stream of human history according to the purposes of His grace.  He is all powerful, all 

loving, and all wise.  God is Father in truth to those who become children of God through faith in Jesus 

Christ.  He is fatherly in His attitude toward all men.  (Isaiah 44; 45; Matthew 6:9-13; John 4:24) 

2. God the Son.  Christ is the eternal Son of God.  In His incarnation as Jesus Christ, He was conceived 

of the Holy Spirit and born of the virgin Mary.  Jesus perfectly revealed and did the will of God, taking 

upon Himself the demands and necessities of human nature and identifying Himself completely with 

mankind, yet without sin.  He honored the divine law by His personal obedience, and in His death on 

the cross He made provision for the redemption of men from sin.  

He was raised from the dead after He descended to hell to pay the wages of sin.  He then ascended to 

the heavenly Holy of Holies to make atonement with His own blood.  In His  glorified  body, He 

appeared to His disciples as the Person who was with them before His crucifixion.  He ascended into 



heaven and is now exalted at the right hand of God where He is the One Mediator, partaking of the 

nature of God and of man, and in whose Person is effected the reconciliation between God and 

man.  He will return in power and glory to judge the world and to consummate His redemptive 

mission.  He now dwells in all believers as the living and ever present Lord.  (Isaiah 9:6; 11:1-10; 

Matthew 1:23-25; 16:16; Ephesians 4:9-10; I Timothy 2:5-6) 

3.  God the Holy Spirit.  The Holy Spirit is the Spirit of God.  He inspired holy men of old to write the 

Scriptures.  Through illumination He enables men to understand truth.  He exalts Christ.  He convicts 

of sin, of righteousness, and of judgment.  He calls men to the Savior, and effects regeneration.  He 

cultivates Christian character, comforts believers, and bestows the spiritual gifts by which they serve 

God through His church.  He seals the believer unto the day of final redemption.  His presence in the 

Christian is the assurance of God to bring the believer into the fullness of the stature of Christ.  He 

enlightens and empowers the believer and the church in worship, evangelism, and service.  (Genesis 

1:2; John 15:26-27; 16:7-14; Romans 8:16,26; Ephesians 4:30). 

1. Man. 

Man was created by the special act of God, in His own image, and is the crowning work of His 

creation.  In the beginning man was innocent of sin and was endowed by his Creator with freedom of 

choice.  By his free choice man sinned against God and brought sin into the human race.  Through the 

temptation of Satan, man transgressed the command of God, and fell from his original innocence; 

whereby, his unborn generations inherit a nature and an environment inclined toward sin, and as 

soon as they are capable of moral action become transgressors and are under condemnation.  Only 

the grace of God can bring man into His holy 

fellowship and enable man to fulfill the creative purpose of God.  The sacredness of human 

personality is evident in that God created man in His own image, and in that Christ died for man; 

therefore, every man possesses dignity and is worthy of respect and Christian love.  (Genesis 1:26-27; 

Isaiah 53:6; Psalms 8; Romans 3:23; 5:12) 

1. Sin Nature of Man. 

Man was created in the image and likeness of God.  However, through Adam’s sin the human race fell, 

inherited a sinful nature, and became alienated from God.  Thus, man is totally depraved, and, of 

himself, utterly unable to remedy his lost condition.  (Isaiah 59:2;  64:6; James 4:17; I John 3:4) 

1. Salvation. 

Salvation involves the redemption of the whole man, and is offered freely to all who accept Jesus 

Christ as Lord and Savior, who by His death, burial and ressurection  obtained eternal redemption for 

the believer.  “In its broadest sense, salvation includes God’s grace, Man’s repentance and faith, 

Regeneration, Preservation, Sanctification, and Glorification.”  (Acts 4:12; Romans 1:16; I Peter 3:18) 

1. Grace.  Grace is the undeserved favor or kindness that is shown without regard to the worth or 

merit of the one who receives it and in spite of what that same person deserves.  The grace of God 

opens the storehouse of God’s blessings and benefits.  It is by God’s grace, and through His grace, that 

we are saved.  It is by God’s grace that we receive His mercy,love, provision, protection, and 



compassion.  Grace links us to all God is and all God has.  (Exodus 34:6; John 1:14, 17; Ephesians 2:8-9; 

4:7; Titus 2:11-14) 

2. Repentance and faith.  Repentance and faith are inseparable experiences of grace.  Repentance is a 

genuine turning from sin toward God.  Faith is the acceptance of Jesus Christ and commitment of the 

entire personality to Him as Lord and Savior. Justification is God’s gracious and full acquittal, upon 

principles of His righteousness, of all sinners who repent and believe in Christ.  Justification brings the 

believer into a relationship of peace and favor with God.  (Ezekiel 18:30; Acts 3:19; 20-21; Romans 

3:28; Galatians 2:16; 3:11) 

3.  Regeneration.  Regeneration, or the new birth, is a work of God’s grace whereby believers become 

new creatures in Christ Jesus.  It is a change of heart wrought by the Holy Spirit through conviction of 

sin, to which the sinner responds in repentance toward God and faith in the Lord Jesus Christ.  (John 

1:9; Romans 6:1-4; II Corinthians 5:17; II Peter 1:3-6) 

4.  Preservation.  Once saved, all of the redeemed are kept by God’s power and are thus secure in 

Christ forever.  (John 6:37-40; 10:27-30; Ephesians 1:13) 

5. Sanctification.  Sanctification is the experience, beginning in regeneration, by which the believer is 

set apart to God’s purposes, and is enabled to progress toward moral and spiritual perfection through 

the presence and power of the Holy Spirit dwelling in him.  Growth in grace should continue 

throughout the regenerate person’s life.  (Joshua 3:5; Ezekiel 36:26-27: I Corinthians 6:9-11; Hebrews 

10:10) 

6. Glorification.  Glorification is the culmination of salvation and is the final blessed and abiding state 

of the redeemed.  (Romans 8:17-18; Philippians 3:20-21; Colossians 3:4; I John 3:2) 

1. The Church. 

A New Testament church of the Lord Jesus Christ is a local body of baptized believers who are 

associated by covenant in the faith and fellowship of the gospel, observing the two ordinances of 

Christ (baptism and communion), committed to His teachings, exercising the gifts, rights, and 

privileges invested in them by His work, and seeking to extend the gospel to the ends of the 

earth.  (Mark 16:15; Acts 2:41-47; Ephesians 1:21-23; 5:25-27) 

This church is an autonomous body, operating under the Lordship of Jesus Christ.  In such a 

congregation members are equally responsible.  Its scriptural offices are pastors and deacons. 

(Jeremiah 3:15; Acts 6:1-6; Ephesians 4:11-12; I Timothy 3) 

The New Testament speaks also of the church as the body of Christ which includes all of the redeemed 

of all the ages.  (Ephesians 4:16-17; Revelation 5:9-13)  

H.   Baptism and the Lord’s Supper.  

1.  Baptism.  Christian baptism is the immersion of a believer in water in the name of the Father, the 

Son, and the Holy Spirit.  It is an act of obedience symbolizing the believer’s faith in a crucified, buried, 

and risen Savior, the believer’s death to sin, the burial of the old life, and the resurrection to walk in 

newness of life in Christ Jesus.  It is a testimony to his faith in the final resurrection of the dead.  Being 



a church ordinance, it is prerequisite to the privileges of church membership and to the  Lord’s 

Supper.  (Matthew 3:13-17; 28:19-20; Acts 2:41-42; 8:36-37) 

2. The Lord’s Supper.  The Lord’s Supper is an act  of obedience whereby baptized believers of like 

faith, through partaking of the bread, which represents the body of Christ, and the fruit of the vine, 

which represents the blood of Christ, as we remember the death of the Redeemer and anticipate His 

second coming.  (Mark 14:22-26; I Corinthians 11:23-24) 

I. The Lord’s Day. 

The first day of the week is the Lord’s Day.  It is a Christian institution for regular observance.  It 

commemorates the resurrection of Christ from the dead and should be employed in exercises of 

worship and spiritual devotion, both public and private.  (John 20:1,19; Acts 20:7; I Corinthians 16:2) 

J.    Evangelism and Missions.  

1. Evangelism.  It is the duty and privilege of every follower of Christ and every church of the Lord 

Jesus Christ to endeavor to make disciples of all nations.  Christ has given to His church a worldwide 

vision and mandate.  The new birth of man’s spirit by God’s Holy Spirit means the birth of love for 

others.                                              

2.  Missions.  Missionary efforts on the part of all rests thus upon a spiritual necessity of the 

regenerate life, and is expressly and repeatedly commanded in the teachings of Christ.  It is the duty 

of every child of God to seek constantly to win the lost to Christ by personal effort and by all other 

methods in harmony with the gospel of Christ.  (Matthew 28:19-20; Mark 16:15) 

1. Stewardship. 

God is the source of all blessings, temporal and spiritual; all that we have, and are, we owe to 

Him.  Christians have a spiritual debtorship to the whole world, a holy trusteeship in the Gospel, and a 

binding stewardship in their possessions.  They are, therefore, under obligation to serve Him with 

their time, talents, and material possessions; and should recognize all these as entrusted to them to 

use for the glory of God and for helping others.  According to the Scriptures, Christians should 

contribute of their means cheerfully, regularly, systematically, proportionately, and liberally through 

their local church for the advancement of the Redeemer’s cause throughout the whole world.  The 

tithe is to be considered the starting place of Christian stewardship.  (Leviticus 27:30; Proverbs 3:9-10; 

Malachi 3:9-10; I Corinthians 4:2;  16:2; II Corinthians 9:6) 

1. Last Things. 

According to His promise, Jesus Christ will return personally and visibly in His glory to the earth.  The 

dead in Christ will rise first, then we who are alive and remain until the coming of the Lord shall be 

caught up together with them in the clouds to meet the Lord in the air.  After the judgments of God 

upon this sinful world in the Great Tribulation, Jesus will come with His saints to physically establish 

His millennial kingdom on the earth.  (Acts 1:11; I Thessalonians 4:13-18; Titus 2:13; Revelation 3:10) 

Christ will judge all men in righteousness.  The redeemed of Christ in their resurrected and glorified 

bodies will receive their rewards and will dwell in heaven forever with their Savior.  The unsaved will 



be separated from the kingdom of God and will be consigned forever to hell, a place of everlasting 

punishment and eternal separation from God. (Matthew 25:31-45) 

M.  Statement of Faith regarding Human Sexuality and Marriage. 

Mt. 19: 4-6 . Gen 1:27  Biblical marriage is between a man and a woman.  It is the joining together of 

two distinct genders of mankind into one flesh.  That and coupling alone can create new 

life.  Marriage between a man and a woman is a metaphor for Christ’s relationship to the church, his 

bride.  

Weddings held and conducted in this church are clearly defined a Christian Worship Services. 

It is the policy of this church to clearly restrict the use of ministry’s specific religious purpose. 

SECTION 2 – CREED 

We believe in the verbal inspiration and authority of the Scriptures. 

We believe the Bible reveals God, the fall of man, the way of salvation, and God’s plan and purpose in 

the ages. 

We believe in the deity, virgin birth, vicarious death, and bodily resurrection of Jesus Christ. 

We believe that the blood of Christ is the only atonement for our sins. 

We believe that salvation is by grace, plus nothing and minus nothing.  The conditions to salvation are 

repentance and faith. 

We believe that men are justified by faith alone and are accounted righteous before God only through 

the merit of our Lord and Savior, Jesus Christ.  Justification establishes an eternal relationship that can 

never be broken. 

We believe in the visible and personal return of Jesus Christ. 

We believe in the everlasting conscious blessedness of the saved, and the everlasting conscious 

punishment of the lost. 

                                               

     

SECTION 3 – AUTHORITY OF ARTICLES OF FAITH AND CREED 

The Articles of Faith and Creed do not exhaust the extent of our faith.  The Bible itself is the sole and 

final source of all that we believe.  We do believe, however, that the foregoing Articles of Faith and 

Creed accurately represent the teaching of the Bible, and therefore, is binding upon all members.  All 

literature in the church shall be in complete agreement with the Articles of Faith and Creed. 

SECTION 4 – CHURCH BELIEFS ON ABORTION, DIVORCE AND REMARRIAGE, AND THE FAMILY 

1. Abortion. 



We believe that human life begins at conception and that each unborn child is a living human being 

with an eternal soul.  We believe that God is the author of all life and that all life is precious to 

Him.  Therefore, abortion is the unjustified taking of a human life.  We believe that the grace of God, 

through the blood of Christ, is able to cleanse us from all our sin.  (Job 3:16; Psalms 139:14-16; 

Jeremiah 1:5; Luke 1:44; I John 1:9) 

1. Divorce and Remarriage.  

We believe that marriage is the uniting of one man and one woman for a lifetime.  We believe God 

ordained marriage and it is a holy union in His sight.  We believe that God Himself is the One who 

joins a man and woman in marriage.  We believe that God restricts divorce and remarriage except on 

the grounds of fornication.  Divorce is a devastating experience and we believe that God can heal the 

hurt and repair the life for His glory.  Divorced, or divorced and remarried, persons may hold positions 

of service in the church and be greatly used of God for Christian service.  However, the offices of 

pastor and deacon require that a man be the husband of one wife.  (Matthew 19:3-12; Romans 7:1-3; I 

Corinthians 7:12-15; I Timothy 3:2,12; Titus 1:6) 

1. Family. 

1.  We believe God’s definition of marriage to be the joining of one man and one woman.  (Genesis 

2:24; Romans 7:2; I Corinthians 7:10; Ephesians 5:22-23) 

        2.  We believe that man and woman are uniquely created by God and are spiritually equal before 

God.  We believe God has ordained specific and separate spiritual functions in the home and that He 

has equipped each one for that role.  The husband is to give loving, spiritual leadership in the 

home.  The husband is to be the head.  The wife is to be the heart.  Both roles are vital.  (Ephesians 

5:20-25) 

3.  We believe that God has commanded that all intimate, sexual activity occur within marriage 

between a man and a woman.  We believe that any form of homosexuality, lesbianism, incest, 

fornication, adultery, or pornography are sinful perversions of God’s gift of sex.  (Genesis 

2:24;  19:5,13; Leviticus 18:1-30; Romans 1:26-29; I Corinthians 5:1; 6:9-12) 

SECTION 5 – CHURCH COVENANT 

Having been led, as we believe, by the Spirit of God to receive the Lord Jesus Christ as our Savior, and 

on the profession of our faith, having been baptized in the name of the Father, and of the Son, and of 

the Holy Spirit, we do now, in the presence of God and this assembly, most solemnly and joyfully 

enter into covenant with one another as one body in Christ. 

We engage, therefore, by the aid of the Holy Spirit to walk together in Christian love, to strive for the 

advancement of this church, in knowledge, holiness, and compassion; to promote its prosperity, 

spirituality, and unity; to sustain its worship, ordinances, discipline, and doctrines; to 

contribute cheerfully and regularly to the support of the ministry, the expenses of the church, the 

relief of those in need, and the spread of the gospel throughout all nations. 

ARTICLE IV – MEMBERSHIP 

SECTION 1 – QUALIFICATIONS FOR MEMBERSHIP 



1. Prerequisites for membership. 

The conditions for membership are given in the New Testament.  The local church is to be made up of 

a body of baptized believers (Acts 2:41), joined together by the Holy Spirit to carry out the purpose 

and will of Christ as stated in the Great Commission (Matthew 28:19-20) and the Great 

Commandment (Luke 10:27).  Thus, there are two prerequisites for membership: 

1.  An individual must have a personal relationship with Christ in salvation. (John 3:1-7) 

2.  An individual must have been scripturally baptized by immersion since accepting Christ as 

savior.  (Acts 2:38) 

1. Methods of joining the church. 

Once the aforementioned prerequisites are satisfied, an individual may join the church in one of three 

ways: 

1.  By transfer of letter from a church of like faith. 

2.  By statement of faith, concerning salvation and baptism. 

1. By baptism, as an outward expression in the death, burial, and resurrection of the Christian 

faith. 

SECTION 2 – DUTIES OF A MEMBER 

On becoming a member of this church, in addition to the covenant contained in Article III, each one 

further covenants to love, honor, and esteem the pastor; to pray for him; and to recognize his 

authority in spiritual affairs of the church; to cherish a brotherly love for all members of the church; to 

support the church in prayers, tithes, offerings and with other financial support as the Lord enables; 

and in accordance with Biblical commands to live a life that affirms the beliefs and practices of the 

church.   I Cor. 12:12-22, Gal. 5:25,26, Gal. 6:1,2, James 1:19. 

SECTION 3 – MEMBERSHIP 

Active members whose names are recorded on the church membership register, on the day of any 

church meeting, will be entitled to vote on matters submitted to the church membership.  Only active 

members at least eighteen years of age will be entitled to vote on the following matters:  

1.  The annual budget. 

2. The purchase, sale, lease, exchange, or encumbrance of any real property. 

3. The purchase, sale, lease, exchange, or encumbrance of any significant personal property is 

determined by the Stewardship Team. Personal property generally refers to property that is not real 

property and includes, but is not limited to money, notes, bonds, stocks, movable property, and 

intangible property. 

4. The calling or dismissal of a pastor. 

SECTION 4 – RECONCILIATION OF A MEMBER 



In order to maintain the witness of the church before the lost world, and to maintain the spiritual 

well-being and unity in the body, there shall be a Reconciliation Team. 

The procedures provided in this section are based on Matthew 18:15-20; Romans 16:17-18; I 

Corinthians 5:1-13; II Corinthians 2:1-11; Galatians 6:1; I Thessalonians 5:14; II Thessalonians 3:6; 10-

15; I Timothy 5:19-20; and Titus 3:10-11.  If additional procedures are required, they shall conform to 

the Scriptures as interpreted by the Reconciliation Team. 

A. Members are expected to demonstrate special loyalty and concern for one another.  When a 

member becomes aware of an offense of such magnitude that it hinders spiritual growth and 

testimony, a member is to go alone to the offending party and seek to restore his brother.  Before he 

goes, he should first examine himself.  When he goes, he should go with a humble heart and have the 

goal of restoration. 

B.  If reconciliation is not reached, a second member, either a deacon or the pastor, is to accompany 

the one seeking to resolve the matter.  This second step should also be preceded by self-examination, 

and exercised in a spirit of humility with the goal of restoration. 

C.  If the matter is still unresolved after the steps outlined in subsections (A) and (B) have been taken, 

the Reconciliation Team, as the church representatives Biblically responsible for putting down 

murmuring, shall hear the matter.  

D.  The Reconciliation Team shall consist of the pastor and an appointed group of spiritual leaders 

appointed by the pastor.  These men shall have the sole authority in determining a member’s 

deviation from the Articles of Faith, the Church Creed, and the Church Covenant.  If one of the 

deacons is the person in question, he shall not sit as a member of the Reconciliation Team.  He shall 

be entitled to the same steps as other church members and be subject to the same action. 

E.  If the matter is not resolved during the hearing before the Reconciliation Team, the deacons shall 

hear the matter and, after self-examination, go to the offending member and seek that member’s 

restoration. 

F.  If the matter is still unresolved after the steps outlined in subsections (A), (B), (C), and (E) have 

been taken, such members who refuse to repent and be restored are to be removed from church 

membership upon a majority vote of the membership present at a meeting called for the purpose of 

considering this action. 

G.  No matter may be heard by the Reconciliation Team or the church unless the steps outlined in 

subsections (A) and (B) have been taken, except in the case of a public offense. 

15 

H.  If an unrepentant offending party is removed from the church membership, all contact with him 

from that point forward (except for family members) must be for the sake of  restoration. 

I.   If the member that is the subject of the Reconciliation Team’s action repents, then he shall be 

restored to full membership with all of the rights and privileges that accompany it. 

J.  If the pastor is the subject of a grievance, the procedures outlined in Article VI, section 1, 

subsection (J), shall be followed instead of the reconciliation process. 



K.  The pastoral staff, though members of the church, are under the supervision of the pastor.  (Article 

VI, section 2).  Thus, grievances against a member of the pastoral staff should be brought to the 

attention of the pastor.      

L.   The Reconciliation Team shall be dissolved at the conclusion of its work. 

SECTION 5 – TRANSFER OF MEMBERSHIP 

Members, not involved in the reconciliation process of Section 4, may request that letters of transfer 

be sent to another church. 

SECTION 6 – TERMINATION OF MEMBERSHIP 

1. Inactive status. 

The membership of any individual may be switched to an inactive status without notice if the member 

in question has not attended a regular worship service of the church in the preceding six 

months.  Upon good cause being shown to the pastor, this provision for changing a member to an 

inactive status may be waived in the case of any individual member at the discretion of the pastor. 

1. Membership with other churches. 

No member of this church may hold membership in another church.  If any member unites in 

membership with another church, that person is automatically terminated without notice from 

membership in this church.  This shall not apply to members, such as college students, who are 

associate members of another church. 

1. Resignation. 

A member may resign at any time, but no letter of transfer or written statement of good standing will 

be issued upon such resignation, except at the discretion of the pastor. 

ARTICLE V – MEETINGS OF MEMBERS 

SECTION 1 – MEETINGS FOR WORSHIP AND THE LORD’S SUPPER 

This church shall hold regular meetings for worship, teaching, training, and fellowship.  The church 

shall meet each .  The Lord’s Supper shall be observed at the discretion of the pastor. 

SECTION 2 – MEETINGS FOR CHURCH ADMINISTRATION 

1. Regular church administration meetings. 

The church shall hold  church administration meetings at which time the spiritual and material 

conditions of the church will be discussed, and plans projected for progress in the Lord’s work.  

1. Annual church administration meeting.  

An annual church administration meeting shall be held each year in September.  At that time, various 

corporate officers, pastoral staff, and elected bodies shall report to the congregation on the previous 

years achievements and plans for the upcoming year.  The congregation shall vote on corporate 

officers and deacons.  



1. Special meetings. 

The pastor (or chairman of the deacons, if the office of pastor is vacant or the pastor is the subject of 

reconciliation or dismissal) may call a special meeting. 

1. Other meetings. 

Bible conferences, missionary conferences, revivals, and other similar meetings may be held as the 

pastor deems beneficial. 

1. Notice of meetings. 

Notice of all meetings of members of the church shall, when practicable, be given or otherwise 

published or announced at least ten (10) days in advance of the meeting. 

1. Quorum.  

A quorum shall consist of those who attend the meetings provided it is a stated meeting or one that 

has been properly called.  A motion shall be adopted by the approval of a majority of members 

present except as otherwise provided. 

1. Waiver of Notice. 

Any member may waive notice of any meeting.  The attendance by a member at a meeting shall 

constitute a waiver of notice of such meeting, except where a member attends a meeting for the 

express purpose of objecting to the transaction of any business because the meeting is not lawfully 

called or convened. 

ARTICLE VI – PASTOR, PASTORAL STAFF, AND CHURCH SUPPORT STAFF 

SECTION 1 – Pastor.  

1. Pastoral Authority.  

The position of pastor is a high and holy calling directly from God.  This divine calling carries with it an 

equal level of accountability to God and responsibility to the church body.  Accordingly, it is God who 

empowers the pastor with the authority relating to all matters of the church.  (Jeremiah 3:15; 

Hebrews 13:7, 17) 

1. Personal Calling.  

The prospective pastor shall give evidence of the call of God upon his life and before accepting the 

position of pastor shall have total peace that this congregation is the call of God upon his life.  (Isaiah 

55:11, 12; Jeremiah 3:15) 

1. Qualifications. 

  The pastor must be qualified in accordance with I Timothy 3:1-7 which requires him to be blameless, 

the husband of one wife, vigilant, sober, of good behavior, given to hospitality, apt to teach, not given 

to wine, no striker, and not greedy of filthy lucre (money).  He must be patient, not a brawler, or 

covetous.  The pastor must be the ruler of his own house with his children in submission.  He must not 

be a novice and he must have a good testimony among those in the community.  



1. Congregational Calling.  

The call of the pastor shall be held at a meeting especially set for that purpose after at least ten (10) 

days notice has been given to the membership.  The election shall be upon the recommendation of 

the pulpit committee appointed to seek out and nominate as pastor, a minister of the Gospel whose 

Christian character and qualifications fit him for the office of pastor of the church.  The committee 

shall bring only one name at a time for consideration of the church members and no nomination shall 

be made except that of the committee.  Should the one recommended by the committee fail to 

receive a two-thirds affirmative vote, the committee will be instructed to seek out another pastor and 

the meeting shall be adjourned without debate.  The vote for the calling of a pastor shall be by secret 

ballot and a quorum shall consist of the members present at the meeting.  No person shall be 

considered as pastor who is not in full agreement with the policies, practices and doctrines of the 

church.  (Jeremiah 3:15) 

E.  Duties of the Pastor.  

1.  The pastor shall preach the Gospel regularly and shall be at liberty to preach the whole counsel of 

the Word of God as the Lord leads him.  He shall administer the ordinances of the church, supervise 

the teaching ministries of the church, and tenderly watch over the spiritual interests of the 

congregation.  He shall extend the right hand of fellowship to all new members on behalf of the 

church and perform such other duties as generally appertain to such a position.  The pastor shall be 

free to choose the means and methods by which he exercises the ministry that God has given him.  (I 

Corinthians 9:16-19; Ephesians 4:12) 

2.  The pastor shall appoint the corporate officers as described in Article VII, section 3, paragraph (B), 

and he may appoint members to various committees.  The pastor may preside at all church meetings, 

including church administration meetings, unless otherwise provided in these bylaws.  He shall be an 

ex-officio member of all boards and all committees, and he may call any board or committee together 

at any time.  He shall serve as the president of the corporation and he shall be vested with all of the 

authority of the board of directors.  As such, the pastor shall be the chief executive officer of the 

corporation and shall, in general, supervise and direct all of the business and affairs of the 

corporation.  He shall inform all newly elected corporate officers of the particular functions 

and  responsibilities of their respective offices.  

3.  The pastor shall be responsible for any and all church activities as well as the use of church 

property. 

4.  The pastor shall set the agenda and preside over meetings of the deacon body. 

5.  The pastor shall appoint a stewardship team each year to assist him in overseeing the financial 

affairs of the church.  The team’s duties and responsibilities shall include, but are not limited to, 

creating the annual church budget.  The stewardship team shall include the treasurer of the 

corporation and at least three members of the congregation. 

F. Duties of the church to the pastor. 



The members of the church should obey and submit to the leadership of the pastor, as it is his duty to 

watch for our souls and will ultimately give an account to God.  The church members should work to 

see that the pastor’s job can be discharged with joy rather than grief.  (Hebrews 13:7, 17) 

G.  Compensation. 

The pastor should be cared for in accordance with I Timothy 5:17-18.  

H.  Accusations against the pastor. 

As part of his “double honor”, the pastor should be immune from mere gossip.  Only accusations 

supported by two or three witnesses should be considered in accordance with Article VI, section 1, 

paragraph (J). 

I.  Tenure.  

The relationship between the pastor and the church shall be permanent unless dissolved by mutual 

consent of the parties after a month’s notice.  

J. Severance. 

The pastor may be removed for doctrinal heresy, immorality, or financial impropriety.  The procedure 

for considering accusations against the pastor are as follows: 

1.  If an accusation is made against the pastor by two or 

more witnesses, then the chairman of the deacons will meet with the pastor and the witnesses to 

consider the accusations. 

2.  If the accusations warrant further investigation, then the chairman of the deacons will call a 

meeting of the deacon body after proper notice of the meeting has been given to the members of the 

deacon body.  The deacons shall review the accusations.  The pastor is entitled to be present at all of 

the meetings of the deacon body.  

3.  After the deacon body’s investigation is complete, the chairman of the deacons will call a meeting 

of the deacon body for the express purpose of voting on whether the accusations will be taken to the 

congregation.  At least ten (10) days notice of the meeting shall be given to each member of the 

deacon body and a quorum shall consist of the members present.  The vote shall be by secret ballot 

and it must be approved by at least two-thirds of the deacons. 

4.  If the deacon body votes to take the accusations to the congregation, then the chairman of the 

deacons shall call a special meeting to consider the accusations, provided notice that such an issue will 

be addressed has been given from the pulpit to the church for at least ten (10) days prior to the 

meeting.  A vote to remove the pastor shall be held at another special meeting called for that express 

purpose.  Notice of such meeting shall be given from the pulpit to the church at least ten (10) days 

prior to the meeting.  Removal of the pastor requires the affirmative vote of two-thirds of the 

members present at the meeting.  The vote to remove the pastor shall be by secret ballot and the 

members present shall constitute a quorum.  Removal of the pastor from office automatically 

terminates his membership. 



5.  If, at any step in this process, it is determined that the accusations are groundless (step 1) or that 

they do no warrant presentation to the church body (step 3), then the accusers will meet with the 

pastor and deacon body to reconcile their differences.  If the accusers will not reconcile with the 

pastor, then they may be subject to the reconciliation process described in Article IV, section 4.     

SECTION 2 – PASTORAL STAFF 

The pastor may hire and manage the pastoral staff that will assist him in carrying out his God-given 

responsibilities.  Such individuals must become members of the church upon assuming their 

duties.  Members of the pastoral staff shall prepare a written report of their work for the annual 

church administration meeting and present it to the congregation. 

1. All incombent staff members shall be vetted.  Subject to, but not limited to background 

checks, references and individually supported by the Pastor. 

SECTION 3 – CHURCH SUPPORT STAFF 

The pastor may hire or appoint such support staff as he deems necessary to carry-out the ministries of 

the church.  All church staff, whether paid or volunteer, shall be under the supervision of the pastor, 

who has the sole authority to hire, appoint, or dismiss staff members. 

ARTICLE VII – CORPORATE OFFICERS 

The church is an incorporated entity under the North Carolina Nonprofit Corporation Act.  

SECTION 1 – CORPORATE BOARD OF DIRECTORS 

As permitted by North Carolina’s Nonprofit Corporation Act, Community Church of Mount Pleasant of 

Mount Pleasant, North Carolina, Inc., elects to dispense with its board of directors as a functional 

body because it is not a biblical entity.  As required by North Carolina’s Nonprofit Corporation Act, all 

authority of the board of directors is vested in the president of the corporation. 

SECTION 2 – DESIGNATION OF CORPORATE POSITIONS 

Community Church of Mount Pleasant, Mount Pleasant, North Carolina, Inc., shall have three 

corporate officers to accommodate legal relationships outside the church.  These three officers will be 

a president, a secretary, and a treasurer.  

SECTION 3 – CORPORATE OFFICERS 

1. President.  

The president of the corporation shall be the pastor.  His duties and responsibilities include, but are 

not limited to, those generally outlined in Article VI, Section 1, paragraph (E)(2). 

1. Treasurer and Secretary. 

The corporation shall also have a treasurer and a secretary.  They shall be appointed by the president 

and approved by the congregation at a church administration  or special meeting.  The secretary shall 

have the authority to authenticate the records of the corporation.  In the event that the secretary is 

absent or disabled, the treasurer shall have the authority to authenticate records of the corporation. 



SECTION 4 – CORPORATE RECORDS 

The corporate officers shall ensure that the following records, as well as any other documentation 

required by law, are maintained: 

1. Appropriate accounting records. 

2. The minutes of all meetings of the corporation’s members. 

3. A record of its members, in a form that permits preparation of a list of the names and 

addresses of all members. 

The corporate officers shall ensure that the following records, as well as any other documentation 

required by law, are maintained at its principal office: 

1.  The corporation’s articles of incorporation, or restated articles of incorporation, and all 

amendments to them currently in effect. 

2. The corporation’s bylaws, or restated bylaws, and amendments to them currently in effect. 

3. Resolutions adopted by the corporation’s members relating to the characteristics, qualifications, 

rights, limitations, and obligations of members. 

4.  The minutes of all membership meetings for the past three years. 

5. All written communications to members generally within the past three years, and the financial 

statements, if any, that have been furnished during the past three years. 

6.  A list of the names and business or home addresses of its current officers. 

ARTICLE VIII – DEACONS 

SECTION 1 – BIBLICAL ROLE OF A DEACON 

All active and all inactive deacons are servants to the church body.  This is a high and holy calling of 

God as established in the early church in Acts 6:3. 

SECTION 2 – GENERAL POSITION OF A DEACON 

Under the guidance and direction of the pastor, the active and inactive deacons will serve the church 

body.  They are a ministering body and not managers of the church or corporation. 

SECTION 3 – DAILY DUTIES OF ALL DEACONS – ACTIVE AND INACTIVE 

A.  Duties of all deacons.  All deacons shall: 

1.  Consider themselves at all times as servants of the church, led by the pastor.  (Acts 6:3 and 

Matthew 23:11)  

2.  Be responsible to maintain the unity and harmony within the church body.  (Proverbs 6:19) 

3.  As the Holy Spirit directs, deacons are to assist the pastor(s).  (Exodus 17:12) 



4.  Deacons are responsible for using their talents and experiences to give counsel to the pastor(s) as 

requested by the pastor(s).  (Matthew 25:14-30).  This counsel given to the pastor(s) will enable him 

to make better decisions for the church, for which he is exclusively responsible as explained in Article 

VI, Section 1. 

5.  Be responsible for the care of the homeless and the widows within this church body.  (James 

1:27).  This shall be understood to include the establishment and maintenance of  spiritual and 

fraternal relationships with all members of the church.  (Acts 6:1) 

6.  Assist the pastor in the observance of  “The Lord’s Supper.” (Matthew 26:17-19) 

7. Assist the pastor with the ordination of men in this church who feel called into the ministry. (I 

Timothy 4:14) 

SECTION 4 – SPECIAL DUTIES OF ALL DEACONS – ACTIVE AND INACTIVE 

In the event that the position of pastor is vacant, then the deacons will appoint an interim pastor.  To 

promote continuity, the deacons will look to someone currently on the pastoral staff to temporarily 

fill the role of pastor.  During this appointment, the deacons will organize a pulpit search committee. 

SECTION 5 – DEACON BODY MEMBERS 

The number of deacons actively serving shall be set by the pastor according to the church’s needs. 

Men ordained as deacons are forevermore considered deacons.  However, those deacons on the 

active body are placed in a temporary position of greater responsibility during their terms as active 

deacons.  This allows for the rotation of responsibilities, work load, and time commitments among 

many servants.  Inactive deacons are no less important but they must be elected to an active status as 

described in Section 6 of this Article in order to serve on the deacon body. 

SECTION 6 – ACTIVE DEACON ELECTION 

1. Nomination.  

The pastor will receive nominations for active deacons from the congregation.  The pastor will then 

convene a nominating committee (as provided in section 3, paragraph 3 of this Article), to assist him, 

as needed, in verifying the qualifications of the congregational nominees.  This should be done 

privately so that a nominee can decline service in this area without undue embarrassment.  Those 

nominees who meet the New Testament qualifications of a deacon will be presented to the 

congregation at the annual church administration meeting for approval.  

B.  Qualifications.  A Deacon must be: 

Honest (Acts 6:3) 

Full of the Holy Ghost (Acts 6:3) 

Full of Wisdom (Acts 6:3) 

Blameless (I Tim 3:2-12) 

Husband of One Wife (I Tim 3:2-12) 



Vigilant (Temperate) (I Tim 3:2-12) 

Sober (Sober Minded) (I Tim 3:2-12) 

Of Good Behavior (I Tim 3:2-12) 

Given to Hospitality (I Tim 3:2-12) 

Apt to Teach (I Tim 3:2-12) 

Not Given to Wine (I Tim 3:2-12) 

Not a Striker (Not Violent) (I Tim 3:2-12) 

Not Greedy of Filthy Lucre (I Tim 3:2-12) 

Patient (I Tim 3:2-12) 

Not a Brawler (I Tim 3:2-12) 

Not Covetous (I Tim 3:2-12) 

One That Ruleth His Own House (I Tim 3:2-12) 

Having His Children Under Subjection (I Tim 3:2-12) 

Not a Novice (I Tim 3:2-12) 

Must Have a Good Report of Them Who Are Without (I Tim 3:2-12) 

Grave (I Tim 3:2-12) 

Not Double-Tongued (I Tim 3:2-12) 

Holding the Mystery of the Faith in a Pure Conscience (I Tim 3:2-12) 

A Deacon’s wife must be: 

Grave (I Tim 3:2-12) 

Not a Slanderer (I Tim 3:2-12) 

Sober (Sober Minded) (I Tim 3:2-12) 

Faithful in All Things (I Tim 3:2-12) 

                                      

1. Approval. 

Active deacons shall be approved at the annual church administration meeting as described in Article 

V, section 2, paragraph (B). 

1. Rotation. 



A rotating system shall be used at the discretion of the Pastor and based on advisement from the 

Decon Board annually. 

SECTION  7 – REMOVAL OF DEACON (ACTIVE OR INACTIVE) 

Any deacon (active or inactive) may be removed from office for conduct contrary to the 

Scriptures.  Procedures detailed in Article IV, section 4, “Reconciliation of a Member” shall be 

followed.  

SECTION 8 – CHAIRMAN OF THE DEACON BODY 

Immediately following the annual church administration meeting, the active deacon body shall 

assemble and elect, from their own number, a chairman.  The chairman shall provide godly leadership 

in the event that the church body is without a pastor.  This leadership will include, but is not limited 

to, the duties set out in section 4 above. 

SECTION 9 – VACANCIES ON THE ACTIVE DEACON BODY 

Any vacancy occurring on the active deacon body may be filled by the pastor by appointing another 

ordained, inactive, deacon to take the place vacated by a departing active deacon.  Such appointment 

shall be announced by the pastor to the congregation at the first Sunday morning worship service 

following the appointment. 

SECTION 10 – MEETINGS 

1. Regular Meetings.  

A regular meeting of the active deacon body shall be held at least once a month at such place, date, 

and hour as shall be determined from time to time by the active deacon body. 

1. Special Meetings. 

Special meetings of the active deacon body may be called by or at the request of the pastor or the 

chairman of the deacon body. 

ARTICLE IX – ORDINATION 

SECTION 1 – ORDINATION QUALIFICATIONS 

Any member of this church, or its mission churches, who gives evidence of a genuine call of God into 

the work of the ministry and possesses the qualifications stated in I Timothy 3:1-7 and Titus 1:6-9, 

may be ordained as a minister of the Gospel. 

SECTION 2 – ORDINATION PROCEDURE 

Upon a conference with the pastor and after the pastor has approved the candidate for ordination, 

the pastor shall call a council to examine and pass on the qualifications of the candidate.  The 

ordination council shall consist of ordained ministers of like faith invited to participate in the 

examination of the candidate. 

If the candidate is found worthy of the ordination by the council, the ordination council may ordain 

the candidate on behalf of the church. 



The pastor and the chairman of the deacons shall arrange for the ordination service. 

ARTICLE X – INDEMNIFICATION 

SECTION 1 – ACTIONS SUBJECT TO INDEMNIFICATION 

The church may indemnify any person who was or is a party or is threatened to be made a party to 

any threatened, pending or completed action, suit, or proceeding, whether civil, criminal, 

administrative, or investigative, including all appeals (other than an action by or in the right of the 

church) by reason of the fact that the person is or was the pastor (or an associate pastor), deacon, 

officer, employee, or agent of the church, against expenses, including attorney’s fees, judgments, 

fines, and amounts paid in settlement actually and reasonably incurred by him in connection with the 

action, suit, or proceeding; and if that person acted in good faith and in a manner he reasonably 

believed to be in or not opposed to the best interests of the church and, with respect to any criminal 

action or proceeding, had no reasonable cause to believe his conduct was unlawful.  The termination 

of any action, suit, or proceeding by judgment, order, settlement, conviction, or on a plea of nolo 

contendere or its equivalent, shall not, of itself, create a presumption that the person did not act in 

good faith and 

in a manner that he reasonably believed to be in or not opposed to the best interests of the church 

and, with respect to any criminal action or proceeding, had reasonable cause to believe that his or her 

conduct was unlawful. 

SECTION 2 – EXPENSES SUBJECT TO INDEMNIFICATION 

To the extent that the pastor (or associate pastor), deacon, officer, employee, or agent has been 

successful on the merits or otherwise in defense of any action, suit, or proceeding referred to in this 

Article, or in defense of any claim, issue, or matter in that action, suit, or proceeding, he or she may be 

indemnified against expenses, including attorney’s fees, actually and reasonably incurred by him or 

her in connection with the action, suit, or proceeding. 

SECTION 3 – LIMITATIONS ON INDEMNIFICATION 

Any indemnification made under this Article, may be made by the church only as authorized in the 

specific case on a determination that indemnification of the pastor (or associate pastor), deacon, 

officer, employee, or agent is proper in the circumstances because he has met the applicable standard 

of conduct set forth in section 1 of this Article.  The determination shall be made by a majority vote of 

the members of the church. 

SECTION 4 – TIMING OF INDEMNIFICATION 

Expenses of each person seeking indemnification under this Article, may be paid by the church as they 

are incurred, in advance of the final disposition of the action, suit, or proceeding, as authorized by the 

pastor following a majority vote of the 

members of the church in the specific case, on receipt of an undertaking by or on behalf of the pastor 

(or associate pastor), deacon, officer, employee, or agent to repay the amount if it is ultimately 

determined that he or she is not qualified to be indemnified by the church. 

SECTION 5 – EXTENT OF INDEMNIFICATION 



The indemnification provided by this Article shall be deemed to be discretionary unless otherwise 

required as a matter of law or under any agreement or provided by insurance purchased by the 

church, both as to action of each person seeking indemnification under this Article in his official 

capacity and as to action in another capacity while holding that office, and may continue as to a 

person who has ceased to be the pastor (or associate pastor), deacon, officer, employee, or agent and 

may inure to the benefit of the heirs, executors, and administrators of that person. 

SECTION 6 – INSURANCE 

The church may purchase and maintain insurance on behalf of any person who is or was the pastor (or 

associate pastor), deacon, officer, employee, or agent of the church against any liability asserted 

against him and incurred by him in that capacity, or arising out of his status in that capacity, whether 

or not the church would have the power to indemnify him against liability under the provisions of this 

Article. 

ARTICLE XI – TAX-EXEMPT PROVISIONS 

SECTION 1 – PRIVATE INUREMENT 

No part of the net earnings of the church shall inure to the benefit of, or be distributed to, its 

members, officers, or other private persons, except that the church shall be authorized and 

empowered to pay reasonable compensation for the services rendered and to make payments and 

distributions in furtherance of the purposes set forth in Article II. 

SECTION 2 – POLITICAL INVOLVEMENT 

No substantial part of the activities of the church shall be the carrying on of propaganda or otherwise 

attempting to influence legislation. 

SECTION 3 – DISSOLUTION 

Upon the dissolution of the church and after paying or making provisions for payment of all the 

liabilities of the church, the assets of the church shall be distributed to such organization or 

organizations formed and operated exclusively for religious purposes as shall at the time qualify as an 

exempt organization or organizations under Section 501(c)(3) of the Internal Revenue 

Code of 1986 (or corresponding provision of any future United States Internal Revenue Law).  The 

assets may be distributed only to organizations which agree with the church’s mission. 

SECTION 4 – RACIAL NONDISCRIMINATION 

The church shall have a racially nondiscriminatory policy and therefore shall not discriminate against 

members, applicants, visitors, or any other individuals on the basis of race, color, or national or ethnic 

origin. 

SECTION 5 – LIMITATION OF ACTIVITIES 

Notwithstanding any other provision of these bylaws, the church shall not, except to an insubstantial 

degree, engage in any activities or exercise any powers that are not in furtherance of the purposes 

stated in Article II. 



ARTICLE XII – DESIGNATED CONTRIBUTIONS 

From time to time the church, in the exercise of its religious, educational, and charitable purposes, 

may establish various funds to accomplish specific goals.  Contributors may suggest uses for their 

contributions but all suggestions shall be deemed advisory rather than mandatory in nature.  All 

contributions made to specific funds or otherwise designated shall remain subject to the exclusive 

control and discretion of the pastor 

and his financial advisors which may include, but is not limited to, the treasurer and the stewardship 

team.  No fiduciary obligation shall be created by any designated contribution made to the church 

other than to use the contribution for the general furtherance of any of the purposes stated in Article 

II.  

ARTICLE XIII – OTHER PROVISIONS 

SECTION 1 – ADOPTION 

This Constitution and Bylaws shall be considered adopted and in immediate effect if and when two-

thirds of the members present at a regular church administration meeting or special meeting vote in 

favor of the Constitution and Bylaws.  This vote shall be taken not less than fourteen (14) days after 

formal presentation of the Constitution and Bylaws to the congregation.  At least ten (10) days notice 

of the meeting at which the vote is to be taken shall be given to the members of the church. 

SECTION 2 – AMENDMENTS 

The Articles of Incorporation as well as this Constitution and Bylaws may only be altered, amended, or 

suspended by a majority vote of the members present and voting at a regular church administration 

meeting or special meeting, provided that such an alteration, amendment, or suspension has been 

announced from the pulpit at least ten (10) days prior to the meeting. 

SECTION 3 – FISCAL YEAR 

The fiscal year of the church shall begin January 1st and end December 31st. 

SECTION 4 – INTERPRETATION 

In interpreting these bylaws, all masculine nouns or pronouns shall be deemed to refer equally to the 

feminine gender. 


